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QUEZBIEC CITY:

CEP members protest FTAA

lose to 1,000 proud CEP
members marched in
Quebec City on April 21 in
protest of the Free Trade
Area Agreement, which was being
negotiated in secret by the heads of
the 34 Western Hemisphere

members formed a line and marched

peace-

fully through the Lower Town, carrying

colourful banners, flags and balloons

proclaiming solidarity with participants

from many of the South American coun-
tries attending the alternate People’s

countries. by Lea Baturin Summitin Quebec City. _
The march started outside the CEP National Rep The parade route was lined with

gracious VIA Station in the Lower
Town with its dramatic backdrop

of the historic Upper Town, temporarily do_mi-
nated by a barrier of cement and wire fencing
and row upon row of armed guards sport-

ing shields, tear gas and weapons

designed to fire rubber bullets.
More than 30,000 union

supporters of all kinds, with many

messages manifesting the pervasive

distrust of the agreement and the process by
which it was being negotiated.

Students in particular found imaginative

and clever ways of expressing their concerns

(continued on page 2)




Police patrol in the streets of Quebec City.

The infamous stormed fence.

Lea Baturin was to be joined by Paul McKie from Local 191 in Quebec City.
Paul was unable to attend due to a family emergency.

Demonstrators wear tear gas protection.

PHOTOS BY D. DURING

(continued)

about the document. Along the parade route
we came across the radical cheerleaders, the
black bloc, signers in protest, magnificent
street puppets with a message, and interest-
ing street drama depicting the exploitation of
women, indigenous people and the poor by
the big, powerful and greedy corporate giants
of the world.

The long march took us away from the bar-
ricades and into a stadium where representa-
tives from the various nations spoke to us
about globalization and the impact of free
trade on their countries, so different from
Canada but now joined together to achieve
fair, not free, trade.

From others who did venture to the Upper
Town, where the barricades had been erected
and the thousands of guards were stationed
to protect the dignitaries, we heard stories like
the following:

Guards were entering city transit buses
and stopping cars to ask for identification. A
radio reporter received a rubber bullet in the
leg while conducting an interview with an
activist. One of our national reps was tackled
by police to prevent him from taking photos of
someone being arrested. The tear gas was so
strong on Friday night, it not only seeped into
residents’ homes, but still hung thick in the air
the following morning.

Although the Upper Town remained well-
protected by fences and guards, the guards
continued to lob tear gas into the Lower Town
where protesters and residents continued to
sing and demonstrate. &



PRESIDENT’S MESSAGE
AT LAST, NOW WE REALLY KNOW
WEAT THEY. MEAN BY CONVERGENCE

hat awful C word, the buzzword of the last
several years, has hit our members at the Win-
nipeg Sun  —  hit being the operative word
here.

Two of our members have lost their jobs because of
convergence, although you wouldn't know that from news
reports. Another three members at our sister local, Graph-
ics Communications International Union, Local 900M,

And even before they can get to that part they have to
finance their acquisitions. Shareholders can't be expect-
ed to take a lower return just because the company has
some restructuring costs. No: The deal is financed by cut-
ting costs. Which means cutting jobs.

Look at the BCE deal to acquire the Globe and Mail
(in partnership with Thomson) and CTV. The Globe has
s == already issued buyouts to employees.

were also laid off. Two layoffs were non-union.

The Sun Media chain recently announced the perma-
nent layoff of 302 employees across the country, both union and
non-union. The company announced that poor performance in the
chain, rising newsprint costs, competition (despite media mogul
efforts, some competition still exists) and dropping ad revenue were
the culprits.

There were also ominous reports that Quebecor, Sun Media's
parent company, had posted a first quarter loss in excess of $24 mil-
lion, compared to a huge profit a year ago at this time. This is sup-
posed to justify the layoffs.

The real reason for that first quarter loss is convergence. Que-
becor has been on a buying spree lately.

The largest printing company in the world has been consoli-
dating its position as a major media player, especially in Quebec.
Recently, Quebecor acquired the Quebec cable TV giant
Videotron.

Once the profits start rolling in from the acquisitions, no one
will remember the first quarter loss except the people who lost
their jobs.

Media mogul CEOs can crow all they like about convergence
and how it brings together different technologies into new syner-
gies. Look through the bafflegab and what they really mean is
that they can save a whole lot of money by combining these
media companies, centralizing operations and cutting costs.
Which means cutting jobs.

FOUR LAID OFF IN THUNDER BAY

IN MEMORIAM

by Paul McKXie

Whether layoffs take place will be determined by how
many workers decide to take buyouts. Rumours of layofs
at CTV stations (including the recently acquired CKY in Winnipeg)
abound.

CanWest Global acquired Southam newspapers and work has
begun on examining where "efficiencies" can be found. Somehow
these companies always determine that it becomes more efficient
when it has fewer workers. The ideal company must have no
employees at all — just a CEO with stock options and happy share-
holders.

All this explains why Canada's Fastest Growing Daily Newspa-
per, The Winnipeg Sun, is laying off people.

Convergence has not delivered a brave new world of converging
technologies and exciting media opportunities. It has delivered the
same old story to working people —we need to lay off workers to
keep profits high.

So working people must fight back using the same method: con-
vergence. We must pull together and work hard in larger units to
fight back against increasing larger employers.

Already signs of this strategy are emerging. Global TV's CEP
locals have banded together and applied to the Canadian Industrial
Relations Board to bargain with the company for one giant

contract, not 14 separate contracts coast to coast.

That's the kind of convergence | want to see. That's the
kind of convergence that keeps jobs instead of destroying
them. e

DELORES PAHKALA

Local 191 wishes to express
sincere condolences to the
family of Delores Pahkala,
who passed away suddenly

last month on her way home

from work. A diligent worker,

her ready smile will be greatly

missed by her co-workers.

Delores was a proofreader at
aonr Publications.

Four members of Local 191 were laid
off at the Thunder Bay Chronicle-Journal
on May 11, just three and a half months
after the newspaper was purchased by
Horizon Operations (Canada) Ltd.

“Morale is really down right now,”
says Jamey Rosdobutko, a Local 191
executive member who works in the
newspaper’s circulation department.

Two of the members laid off worked
in the circulation department while the
other two worked in accounting, one part

time. One of the laid off workers was fill-
ing in for an employee who was on
maternity leave.

Rosdobutko said the layoffs come at
a time when union members were
beginning to recover from tensions relat-
ing to the ownership change, and the
pink slips have rekindled their worries.

“We were lean to begin with,” he said
of staffing levels at the newspaper. Ros-
dobutko said the layoffs appear to be a
result of a head office directive.  «gE8e




191 LOCAL REP REPORT

Adolph Setek, CEP Local 191 Representative, has strongly
criticized the sudden layoffs of seven staff members of the Win-

ra nipeg Sun announced earlier this month.
Setek said Sun Media implemented the layoffs as part of a
so-called permanent position reduction program for all its news-

7 papers across the country with more than 300 people losing

= their employment.

Adolph Setek In Winnipeg, layoffs are affecting one Winnipeg Sun librarian,
one member of the paper’s advertising department, and two editorial department
staffers. Three vacant newsroom positions were also abolished. Two members
of Local 191 are affected by the staff reduction. Three Sun staffers affected by
the layoff belong to the Graphic Communications International Union (GCIU).
One management employee, the Winnipeg Sun’s sports editor, also lost his job.

Asenior corporate official of Sun Media said the system-wide layoffs became
necessary to partly offset increasing newsprint and production costs.

Setek said the staff reductions appear “ totally unjustified.”

“To me, this is just another manifestation of corporate greed. The owners of
Quebecor, which owns the Sun Media newspapers, are among those in Canada
who have more money than they can ever hope to spend in their lifetime.”

On other matters, Setek said the Local 191 members employed by Glenwood
Label have given their employer a final proposal for a new contract settlement.
The members’ previous contract expired on May 1, 2000. “That's more than a
year ago and negotiations have dragged on ever since,” Setek said. “Last week
we gave them our final proposals. Waiting more than a year for a new contract
is more than enough time.”

CEP members at the Brandon Sun and Naylor Communications have
reached tentative agreements on new contracts with their employers.

In Brandon, a tentative deal was reached May 17 and a ratification meeting
was scheduled for June 6. At Naylor, a tentative deal was reached May 25, and
the ratification vote will be held June 15. Details of the final agreements will be
published in the next newsletter. e

MANITOBA CEP LOCALS MEET

Canada must spend an estimated $100 billion on its water delivery sys-
tem over the next 15 years to bring it up to reasonable standards, says
activist Rob Altemeyer of the Council of Canadians.

Speaking to the Manitoba Area Council of CEP locals on May 12,
Altemeyer noted that there are no federal regulations on water distrib-
ution and treatment, only guidelines.

Provincial regulations vary from province to province, he said, and
then each municipality has control of how local water is delivered. With
cutbacks in government spending, an erosion of our water delivery
infrastructure has occurred, he said.

Altemeyer was one of several speakers to address the semi-annu-
al meeting of the area council, which gives representatives from ener-
gy, paper, media and communications locals an opportunity to meet
and discuss issues of mutual concern.

Delegates also received an update on CEP initiatives in western
Canada from regional vice-president Dave Coles, one of three nation-
al vice-presidents to attend the weekend event. There were also re-
ports from the Manitoba Federation of Labour and the Manitoba Centre
for Policy Alternatives. CEP191 delegates included Kelly Mazur, Steve
Hyrworren, Paul McKie and Adolph Setek. For Kelly’s full report see
see our web page at www.mts.net/~mum e

PrintCEPIles is the official news bulletin of CEP Local 191.
Chapel chairpersons are encouraged to forward news
items to newsletter editor Manfred Jager at 257-8800,
manfredjager@hotmail.com or mail to CEP, Local 191,
23-1313 Border St., Winnipeg, MB R3H 0X4.

Email stories to mum@mb.sympatico.ca.
nhone- 949-2770 fax- Q49-2774

by Ted Kinsella

As | start my second contribution to this
newsletter, | cannot help but think how impor-
tant our union local's general membership
meetings are to the carriers.

Until we are advised differently, we are
deemed employees of the Winnipeg Free
Press by Revenue Canada. One thing that this
has meant is that we had to file income tax
returns again without really knowing if in the
final analysis we will be considered employees
or not.

There are other matters which still have to be
resolved. For the most part, they have to do
with proper payment for inserts and related
issues.

Even more important to our future is what has
happened at the Toronto Star, which has con-
tracted out its circulation activities. Would the
Free Press want to contract out its circulation
also? Frankly - and this is just my personal
opinion - it is quite likely the course of action the
paper will attempt to take. Free Press human
resources director Don Dufort has given a
strong indication to this effect.

Before we even had our first contract with the
newspaper, the company was demanding that
the labour board give reasons as to why we had
the right to unionize. The newspaper had no
interest in starting negotiations with us. Mr.
Dufort attended a conciliation meeting and
made it clear that the company was not consid-
ering our contract proposals at that time.

Mr. Dufort was about to leave and the concil-
iation officer asked him how he, the conciliation
officer, should leave matters. Mr. Dufort
answered, as he headed to the door, "give
them everything they want. We'll just contract it
all out."

That parting remark has stuck in my memory.

It means that the Free Press has at least con-
sidered following the same strategy as that of
the Toronto Star. The meeting | refer to took
place many months ago. It is my view that the
only thing that has kept it all together for us has
been the company's inability to get the district
managers excluded from the bargaining unit.

Again, | remind my union brothers and sis-
ters that their input into this column is welcome.
Please telephone me at 582-7001 or leave a
message at the union office so that | can call

you back. e



