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STRIKE ACTION
AVOIDED

IN THUNDER BAY

strike by 140 full-time and part-

time CEP members employed

by the Thunder Bay Chronicle-

Journal was avoided through
last-minute contract negotiations this spring
after months of foot-dragging by the employer,
Horizon Operations (Canada) Limited.

The members of Local 191 had earlier
passed a strike vote by a large margin and had
set March 16 as their strike date. The company,
which also owns newspapers in Kelowna, B.C.
and in Medicine Hat and Lethbridge, AB, pur-
chased the Chronicle-Journal a year ago last
February from Thomson Canada Ltd.

CEP Local 191's existing three-year contract
had remained in effect but expired at the end of
2001.

The new collective bargaining agreement is
retroactive to last Jan. 1 and expires at the end
of 2004. It provides pay increases of one per
cent for the first and second years, followed by
a two-per-cent raise in the final year. Fringe
benefit improvements include increased dental
plan provisions, a freeze on premium levels,
increased holidays, a commission structure for
advertising sales staff and job classification
upgrades.

Citing a world-wide economic downturn

and arguing that the Chronicle-Jour- T——
nal was “underperforming’, Todd ,/,4_’ *

Vogt, president and CEO g
of the Thunder Bay paper, f,r c
had originally proposed that X
workers at the paper take
an unpaid day off per
month, which would
have constituted a five-
per-cent pay cut for 2002.
Jamey Rosdobutko of the

Chronicle-Journal is the bargaining unit’s repre-
sentative on the board of Local 191.

“Yes, it was a bit dicey as we prepared for
the strike during the weeks before our strike
deadline,” he said this week. “Nobody wants to
go on strike. People have their finances
planned and they have financial obligations. We
were nervous and depressed and anxious. But
we were also determined to see this through.”

With the new contract now in place, the
mood at the plant has “pretty well” returned to
normal, Rosdobutko said.

“There are a few regrets, of course. We
would have liked to see some fringe benefits
extended to part-time employees. We didn't get
that. And a number of senior members of the
bargaining unit who had their salaries red-cir-
cled are disappointed that they haven't been

able to catch up. For them, this means
that they receive the four per cent like
everyone else, but it will turn out to have
been four per cent over seven or eight
years.”

The Chronicle-Journal has a circula-
tion of 30,000 during weekdays and
about 40,000 on Saturdays.
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LOCAL 191 AT THE CANADIAN
LABOUR CONGRESS CONVENTION

VANCOUVER, JUNE 10-14, 2002

By Kelly Mazur

Kelly Mazur was one of thraee delegates of our Local who attended the CLC
convention in Vancouver from June 10 to June 1%, S8ea our webpage
www.nts.net/ “mum for her full report to the membership,

huge Thank-you to the Execu-

tive of Local 191 and the gen-

eral membership for giving me

both the pleasure and opportu-
hity of attending this most memorable CLC
Convention with Brother Paul McKie and Sis-
ter Cindy Garofalo.

This year’s convention was dedicated to
the memory of Brother Dick Martin who served
as a senior officer of the CLC for 15 years. |
personally remember Brother Mar-
tin from when he served as presi-
dent of the Manitoba Federation of
Labour (MFL). He certainly was a
devoted brother who did so much
for the labour movement in gener-
al. Brother Martin passed away in
2001.

The theme of this year’s Con-
vention:  “Building a Stronger
Movement in the Workplace, in the
Community, Across the Country,
and Around the World *

The focus of this statement will
hopefully give renewed meaning to
solidarity, so that a higher stan-
dard of living and better quality of
life can be achieved for all.

Nancy Riche, secretary treasur-
er, was responsible for the opening of the

convention and did so with her own
unique style. This will be Sister Riche’s
Jast CLC convention as she will be retiring
this year. Sister Riche introduced Brother
Ken Georgetti, President of the CLC as
our first speaker.

Toronto Convention through organizing
has increased by 200,000 members.

year's 23rd Convention.

porate greed and capitalist excess.
“To be successful, to give workers, their
unions and the Canadian Labour Con-

gress what they deserve, itisupto usasa
Iahnaiir mavamant ta chanae our thinking.

| Brother Georgetti said since the 1999 deal to make it harder to organize workers,
and new affiliates the CLC membership
What a powerful statement to start off this

Brother Georgetti touched on the
importance of how the labour movement
has to get with the times, and emphasised
that Labour can become a powerful politi-
cal force and defend people from the cor-

and respect our past while meeting the chal-
lenges of the future, there’s no stopping us.”

We in the labour movement often see the
glass as being half empty rather than half full,
Georgetti said, and when we don’t meet the
high expectations we set we forget just how
much we have accomplished. In other words:
Unions are making things better.

Brother Georgetti's address was very infor-
mative and covered so many areas all of which

i

Delegates to the Convention: Paul McKie (president, Local 191
Kelly Mazur (executive board member, Local 191),
Cindy Garofalo (Assistant Staff Rep, Local 191).

are of great importance but simply too many

for me to cover, therefore | will give you an

idea of such areas that were touched on;

« Building a political force - making the political
system more accountable.

+ Certifications & polling satisfaction - the
Ontario Conservatives have done a great

as aresult of this certifications last year were
up.

+ Globalization - workers in Canada aren't
against trade - we are for trade and in favour
of the jobs and prosperity it can create.

* Medicare - One of the most important cam-
paigns we can take on. Americans spend an
average of $5,668.92 (CDN) per capita for a
system in which 43 million people have no
health care coverage, and 2 million have
inadequate coverage.

* Advancing human rights and fighting racism
- CLC is proud of the work done on advanced
human rights & fight racism.

* Federal government - both the government
and opposition know the CLC exists. The
most challenging task we have had is to
make them understand that this country’s
working families must come first.

« Educate through winter schools - we contin-
ue to educated through winters schools,
weekend schools, workshops, labour col-
leges.

* Political activism - “Get governments to live
up to their responsibility by exercising our
solidarity.”

* The way ahead - | have been listening to all
our members, | have been travelling across
the country attending federations of labour,
labour councils.

A tribute was made to Jean
Claude Parrot (JC) who is also
retiring this year from the CLC
Executive. Brother Georgetti
referred to Parrot “As a man ahead
of this time.” Parrot is known for his
work as national president of the
Canadian Union Of Postal Work-
| ers (CUPW) as well as chief nego-
tiator for 18 years. Another tough
act to follow for anyone.

On Thursday, June 13th the
tribute to Nancy Riche took place,
with many international women
speakers addressing the issues &
causes that Sister Riche became

so involved in and how she helped

many women across the world. Sis-

ter Riche is considered one of Cana-
da’s best know labour activist, who has been
with the CLC as an officer since 1986. We will
certainly miss her.

New Executive, New Mandate:The final day -

Friday, June 14th,

* President... Ken Georgetti

* Secretary Treasurer... Hassan Yussuff

* Executive Vice Presidents:

Barb Beyers, Marie Clarke Walker

CEP Sister Carol Wall is Vice-president -
Workers of Colour, and CEP Sister Kim
Beemer will serve as Vice-president - Gay,
Lesbian, Bisexual, and Transgender Workers.

In closing, the 23rd Canadian Labour Con-
gress Convention dealt with many very impor-
tant resolutions and since so many were
brought to the convention we were barely able
to touch on most during the short time we were
there. Therefore the remaining resolutions are

But in Canada the country spends approx.
$3,139.99 (CDN) per capita for a system that
covers everyone's basic health care.

referred back to the executive council.



Free Press’

MARVIN
McDONALD
DIES

By Scott Taylor
and Manfrad Jagar

On May 26, Free Press sports writer
Marvin McDonald, a member of the
Media Honour Roll of the Manitoba
Sports Hall of Fame and for more than
20 years the voice of amateur sport on
the pages of the Winnipeg Free Press,
died of chronic obstructive pulmonary
disease, complicated by lung cancer.

Marvin was 62.

Born in Black Diamond, AB in 1940,
Marvin earned a degree in physical edu-
cation from the University of Alberta and
started his professional career as a
swimming coach. Among the many
champion swimmers he developed was
Canadian Olympian Graham Smith.

In 1969, Marvin moved from Edmon-
ton to Winnipeg to become head coach
of the Cardinal Swim Club, where he met
June Nattress, his closest companion for
30 years and his wife for the last 14.

Marvin left the Cardinal Swim Club in
the early 1970s and, after a period of
time in private consulting work, took a
freelance job with the Free Press, cover-
ing soccer, writing under the pen name
of George Kick.

In 1978, he became a full-time
employee of the newspaper’s sports
department, working for former sports
editor Hal Sigurdson. The job enabled
him to cover every Manitoba swimming
championship as well as swimming
champions for two decades.

On Jan. 21, 2001, Marvin was pre-
sented with a plaque by the Manitoba
Sportscasters and Sportswriters Associ-
ation, honouring him with a place on the
Media Roll of Honour in the Manitoba
Sports Hall of Fame.

t's easy to forget that as
working people we're con-
nected to things greater
than just our job.

That's particularly true for many of
our members, who have successfully negoti-
ated strong contracts. That's nothing to be
embarrassed about. We all deserve a pat on
the back for our solidarity.

But for many of us the solidarity stops
there. We have a job. It pays decently
because we helped the union battle for a
strong collective agreement. But we forget we
have a greater connection and responsibility
to the working world at large - both union and
non-union.

| was privileged to attend the 23rd Consti-
tutional Convention of the Canadian Labour
Congress in Vancouver in June, along with
delegates Kelly Mazur (from Free Press Clas-
sified Advertising) and assistant local rep
Cindy Garofalo. The CLC convention is a real
eye-opener for people who think of unions as
job security and a pay raise.

| was astounded at my first CLC conven-
tion in Toronto in 1999. | was a little better
equipped this time, but still overwhelmed by
the amount of information and the sheer, raw
commitment many of our sisters and brothers
have to improving the lives of all people.

Sometimes the policies seem outrageous,
almost quaint in their stereotypic radicalism.
This may be especially true to those union
members who still vote for political parties
who pass anti-worker legislation.

But the policies of the CLC that are
accepted (and many progressive measures
did pass) become a blueprint for the labour
movement in the country. Many of you may
laugh and dismiss a call for international soli-
darity as loony left-wing rhetoric.

But is it radical to protect the rights of
working people in the media? In Manitoba? In
Canada? In the world?

Our local has made a small, but significant
step, toward reaching out beyond traditional
unionism. That step is one of the things I'm
proudest of in my five-and-a-half-year tenure
as president - the CEP Humanity Fund.

The Fund represents everything that is for-
ward-thinking and positive about modern
unionism. It shows that working people in
Canada - who enjoy a lavish standard of living
compared to developing nations - are thinking
beyond their own narrow self-interest.

For a measly penny an hour workers help
workers in poorer countries have a better
standard of living and labour. Local 191 has
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by Paul McKie

embraced the fund - not just
the union leadership, but the
union membership.

s . Negotiating the fund into
"+ 2 collective agreements is the
local's policy. Workers at Transconti-
nental Printing were first. Then the
Free Press. Then the Thunder Bay
Chronicle-Journal. And just recently
the Winnipeg Sun bargaining council
negotiated the fund into the contract.

If you want to know more about
the work of the fund, check out the
excellent report from sister Pearl
Bainbridge (Free Press, Creative
Services) on our web page at g
www.mts.net/~mum/humanityRe-
port.html.

Pearl went to Peru last year to
see the fund at work. Her commit-
ment has been recognized and ~
rewarded. The fund has asked Pearl
to sit on its board - a ringing
endorsement for the change an indi-
vidual rank-and-file member can
make.

Some people like to equate the work of
the fund to donating to a charity. But the CEP
Humanity fund isn’t charity work - it is the
lifeblood of what a union must be.

Unions exist to help all working people,
not just the ones in the union. CEP’s national
constitution mandates that kind of responsi-
bility from its locals under Article 12.07.06.
The national union asks that a local “do all
things reasonable and necessary to acceler-

ate the adoption of laws which may be
beneficial and to encourage defeat or
cause the repeal of laws which may be
detrimental to working people.”

That's the kind of connection | felt
at this year's CLC convention. Many of
the most progressive — and appealing
— resolutions dealt with our global con-
nections.

We live in a world where secretive
trade deals enshrine the rights of cor-
porations but completely ignore work-
ing conditions for the people who toil
for those corporations. That should
concern all of us.

If Canadians can't increase the
standard of working conditions of
workers in other nations, then we face
the very real threat that the standards
we've come to accept and enjoy will be
next on the trading block.
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THE BARGAINING UNITS AT A GLANCE ...

Winnipeg Free Press:

With the current collec-
' tive bargaining agree-
ment , covering almost
500 people, scheduled
to expire at the end of
September, the compa-
ny has agreed to bar-
gain jointly with the
Media Union of Manito-
ba (CEP), the Graphic Communications
International Union (GCIU), both covering
inside workers, and with 700 newspaper
carriers, whose contract expired at the end
of last October.

The company, having recently
changed hands, had asked the Union to
set aside further carrier bargaining for a
period of time to allow management to
adjust to the administration changes
involved in the ownership change. Propos-
als for the next contract have been in
preparation with maximum input from indi-
vidual members who were polled as to
their personal priorities. The Union held a
general Free Press inside workers mem-
bership meeting July 7 to discuss con-
cerns and proposals, then ratified and
finalized its package. Carriers will have
their meeting at the end of July.

Meanwhile, the new owners of the
newspaper have named Winnipeg lawyer
Milton Christiansen as their chief bargain-
er when talks get underway. The Union
expects to hear from the company early
next month regarding a date for the
exchange of proposals.

o
.
Adolph Setek
reports to the
membership,

Apart from wages and benefit im-
provements, the question of sub-contract-
ing will loom large at the bargaining table
when contract talks get underway.

Past experience indicates that serious
bargaining sessions tend to start within
weeks of the exchange of proposals.

The company continues to argue that
district managers in the circulation depart-
ment ought to be excluded from the bar-
gaining unit, even though the Manitoba
Labour Board some time ago decided that
they are part of the unit. The company has
challenged the labour board ruling before
the Manitoba Court of Appeal.

Winnipeg Sun: Members represented by
the Media Union (editorial, advertising and
mailroom/bindery) and the Graphic Commu-
nications International Union (pre-press and
press room) have been attempting since last
fall to negotiate new collective agreements.

After the unions soundly rejected the
company’s first “last” offer, the parties
returned to the table and were able to make
minor additional improvements. Last week,
members in editorial and advertising ratified
the final offer. It is expected that, by the time
this edition is published, members in the
other departments will have also ratified the
package. Full-time members will receive an
$800 signing bonus, and part-time bonuses
will be paid on a prorated basis of 1,950
hours per year as calculated from the previ-
ous 12 months worked, with 2 percent and 2
percent in the second and third years of the
contracts. Pension contributions will be
increased .5 percent on Dec. 31/04. «#&e

KANANASKIS:
CEP WAS THERE!

On June 26 and 27, leaders of the world's most power -
ful nations met in Kananaskis, Alberta, to discuss the
corporate agenda on globalization issues. Unions and
other social action groups had their own meeting at
the Solidarity Village

Canadian Press: Excerpt from CEP PRESS RELEASE June 21, 2002:

One of Canada’s largest unions, the Communications, Energy and Paper-
workers Union of Canada and the Council of Canadians are determined to
express their opposition to G-8 policies in Calgary next week despite government
attempts to silence dissent. Trade unionists and other concerned citizens will gath-
er at Riley Park in Calgary for a “People’s Picnic”; June 26th ...

“It will be a peaceful place to express our opposition to G-8 policies and our
solidarity with other people around the world," says CEP President Brian Payne,

"who stressed that "as trade unionists, we are committed to making this world a
better place for workers and their families. Since the creation of the G-8, we have
seen jobs lost to increased privatization and free trade as well as massive cuts to
our social programs, and we have seen massive poverty due to crushing debt

loads in developing nations.” T
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The Free Press has agreed to joint
bargaining with the carriers and the

/b
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inside workers.

Most carriers will be pleased to learn this. As a group,
we now are about 1,200 strong. This situation is what the
union had hoped for for some time.

Obviously, under previous ownership, this would
never have happened. So, | will attempt to answer why it
is happening now.

Here’s how | see it:

Our contract expired coincidentally close to new own-
ership of the Free Press. Negotiations did start, however.
Everything at first seemed the same but after a couple of
meetings the company’s negotiators asked for a break,
admitting that they at the time had no direction from the
new owners. We agreed to put negotiations on hold.

After quite a few weeks, the union prodded the com-
pany. They said they would get back to us with some pro-
posed dates, but that did not happen. It became obvious
that, as the saying goes, the company was having trou-
ble getting its ducks in a row.

Finally, at the company’s request, there was a meet-
ing date in June between the company and our union
brass. Introduced at that meeting was Mr. Milt Chris-
tiansen, who, | am told, is an executive member of a law
firm which has shared a long-time relationship with West-
ern Glove. Mr. Christiansen will be leading the company’s
negotiations.

When asked about negotiating with the carriers
together with the inside workers, the company needed a
few more days. Good to their word, they got back to the
union - with an affirmative answer.

It's almost a no-brainer to think the company had a
real choice here. The time has come when they have to
deal with us anyway, and with the inside workers’ con-
tract expiring at the end of September, they would have
to deal with that, too.

Our issues are already on the table, so this is what we
must work with. Now, in all probability we will be dealing
with the longer contract and we can only make changes
to update our demands for each year of the contract.

The bargaining committee will have already met by
the time you read this. Very soon, there will be a carrier
meeting to get your approval of detailed contract propos-
als for the carriers.

The recent turn of events is good for the union. It fol-
lows that what's good for the union is good for all individ-
ual members. e

PrintCEPIles is the official news bulletin of
CEP Local 191. Chapel chairpersons are
encouraged to forward news items to
newsletter editor Manfred Jager at 257-8800,
manfredjager@hotmail.com or mail to CEP,
Local 191, 23-1313 Border St., Winnipeg, MB
R3H 0X4. Email stories to mum@mb.sym-
patico.ca. phone: 949-2770, fax: 949-2774




