
Want to get involved?
Local 191 has at least one vacancy on its executive board

and is particularly interested in volunteers from the Winnipeg
Sun. Meetings are held the last Sunday of every month. If
you are interested in serving on the board or getting more
involved in your union, please call President Rick Palmer at
204-727-5483.

Local 191 has named Heather Pappin as the chair of a
new youth committee following Heather's positive experi -
ence at the Young Workers Conference in Ottawa in June. If
you are a worker under the age of 30 and would like to be
more involved in your union and youth issues, please call
Cindy at the union office and she will put you in touch with
Heather.

The CEP Humanity F und
Several years ago, CEP Local 191 members agreed to

donate one cent for every hour worked to the union's
Humanity Fund, a 10-year-old registered charity dedicated
to international development and humanitarian aid. Local
191 joined more than 80 locals in making the donation part
of their collective agreements.

Since then, the union has funded more than a dozen
projects or agencies in developing nations. Thanks to CEP
members, female factory workers in Nicaragua and El Sal-
vador have improved their working and living conditions,
and HIV/AIDS activists in Nigeria were able to launch a pub-
lic awareness campaign. As well, the CEP Humanity Fund
has funded a campaign to improve human rights in Burma
and has helped tsunami victims in India.

Pearl Bainbridge, a member of CEP Local 191 and a
member of the fund's advisory committee, says the fund
helps build labour solidarity on a global level. 

"We cannot take for granted our benefits, our rights, our
freedom and quality of life," she said. "We need to help
workers without effective representation, to protect them
from multinational companies and governments that are
irresponsible, including Canadian-owned companies."

Upcoming Conferences
The union encourages rank-and-file members to attend

national and regional conferences. If you'd like to put your
name forward to attend any of the upcoming meetings,
please call Cindy in the union office.

- Media Conference: Montreal, April 21-23. 
- Manitoba Federation of Labour Health and Safety Conference:

Thompson, May 11-12
- Western Region Women's Conference: Vancouver, June 24-26
- Manitoba Federation of Labour Convention: Winnipeg, Nov. 2-5

PrintCEPles is the official news bulletin of CEP Local 191. Local
191 is trying to revive its quarterly newsletter, which is mailed to
its 1,700 members. Do you have a story idea or an issue you're
curious about? Please call Mary Agnes Welch at 204-783-9417
or e-mail her at maryagneswelch@hotmail.com. or mail to CEP,
Local 191, 23-1313 Border St., Winnipeg, MB R3H 0X4. Send
stories to mum@mts.net fax: 949-2774 or contact the Union
office by phone: 949-2770.

THE BARGAINING
UNITS A T A
GLANCE...

Naylor P ublications
Naylor, home to about 100 CEP

members, was sold in August to
Clarity Partners, L.P. and Zelnick
Media Corp., two American holding
firms. The new owners have agreed
to meld the NASA collective agree-
ment into the main contract, and a
new certificate has been issued.
The move followed months of
uncertainty surrounding Naylor's
future and there is still lingering
concern that the new owners may
subcontract out work.

Winnipeg F ree Press 
A new contract was ratified in

November that gives employees a
raise of 0%, 1.25% and 1.5% in
each of the three years of the deal.
There were also improvements to
language and the health benefit
plan, including $200 every two
years for vision care instead of
$175. That amount increases again

to $250 in Oct. 2007. Similar
increases were won for other
medical services. Up to eight
advertising reps will receive
a car allowance for the first
time. Carriers received
increases to their per-paper
profit and their car allowance
is now pegged to the price of
gas, a first.

The contract expires in
September, 2008.4

Brandon Sun
The paper's contact expired Dec. 31
and negotiations have begun in
earnest. The owners of both the Free
Press and the Brandon Sun have
agreed that the Sun employees will
receive at least the same monetary
package bargained by the F ree
Press.  Bargaining is slated to begin
in early February.

Winnipeg Sun
Sun employees ratified a new

three-year agreement in June that
gives them a two per cent raise in
each year of the deal, vacation
improvements, an additional statuto -
ry holiday and an increase in the per-
kilometre mileage rate in the editorial
department.
Still outstanding, though, is the issue
of the RRSP plan. Earlier this year, it
came to the union's attention that the
company may have failed to deposit
the correct amount of money into the
plan. The possible discrepancy
dates back eight years. That is a vio-
lation of the collective agreement
and a grievance has been filed. The
company agreed to review every
employee's contribution and share
that information with the union. If the
union is satisfied that all errors have
been corrected, it will withdraw the
grievances. But, so far, the company
hasn't provided the union with prop -
er documentation. An arbitrator ruled
Sept. 23 that the company must
hand over any documents.
Following that, the union and man -
agement reached an agreement
whereby the Sun agreed to repay
monies owing to all current and past
employees, including interest. But it

is now up to the union and the company to begin locat -
ing any former employees, who have until June to come
forward to claim any RRSP funds they may be owed.
Unclaimed monies will likely be donated to charity .

CEP Local 191 needs your help locating former Sun
employees, particularly those who worked for the
newspaper after 1997. If you know the whereabouts
of a former employee, please contact the union office,
or have the employee get in touch with us.



I t has been a very busy time for our local this
year.

W e are all aware that CEP 191 held an
election for the office of president this
year. This is a healthy situation. It signi-

fies interest and commitment by those running
for office and interest and commitment by the
members themselves in the democratic process.

W e have some new executive board
members. There are new people serv-
ing in new capacities. They all bring a

new energy and they, along with the incum -
bents, are excited about the work ahead.

B eing new to the position of president, I will
do all that I can to help move this local for -
ward. I have watched and worked with

some very dedicated past presidents. I hope to
bring some unique but yet undiscovered talents
to the executive. 

Contracts have been negotiated and ratified
at the Winnipeg Sun, Naylor Printing and
the Thunder Bay Chronicle Journal, to

name just three. The Winnipeg Free Press nego-
tiations were finalized with a ratifications vote
taking place this past November.

T he talks at the Free Press were the most
difficult. The company insisted that its prof -
its were not high enough and wanted to

make up the shortfall on the backs of its employ -
ees. They targeted the circulation clerks, the dis -
trict managers and the advertising sales reps.

D uring the negotiations we were able to
have them drop their proposals on the cir -
culation department but the company

insisted that the sales reps are overpaid and that
their rate of pay needed to be decreased…..sub -
stantially. They assumed that the rest of the
members would turn on the reps and throw
them aside.

H ow wrong they were! This is a union! We
are united! Every member is important.
Can you imagine what would happen in

the next set of negotiations? Turn on one group
once and the company would expect it
again and again.

Sensing an impending strike vote, the
company made an urgent phone call
just days before the vote saying they

would drop the decrease.

A s union members we must watch
out for each other. There is a rea-
son why we call each other broth -

er or sister. We are a family.

In solidarity,    Rick Palmer
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the president’ s message
by Rick Palmer



She made $200 a month. The composing room had more
than 100 employees, five times what it has now, and columns
of copy were carefully cut with an Xacto knife and pasted
onto the page with wax.

Brenan retires in March after 40 years as a typesetter -
"That's forty years and one month, if you please," she joked.
She has witnessed first-hand how technology has transform
the daily creation of the Free Press.

"If you're coming in now, there's so much history that you
don't even comprehend. It's hard to believe the moderniza -
tion that's happened," she said. 

Brenan was in her early 20s when she began at the Free
Press in 1965, when computers first made their appearance.
The huge mainframe used for composing and typesetting
took up a small room, and typesetting involved retyping
advertising or editorial text into a terminal that produced a
long skinny paper punch. One to six holes were noisily
punched for every letter, and buckets full of tape were sent
upstairs to the composing room. The strip was then fed into
another computer to produce copy ready for paste-up. 

"When you think of it now, how copy and information is
sped along the airwaves, it seems almost like the Dark Ages
of the newspaper business, and yet, we thought we were oh
so sophisticated," said Brenan.

Then, as now, the typesetters were mostly women and
many worked the night shift because it allowed them to look
after their kids during the day. Many, like Brenan, were single
mothers who had family members look after their children at
night, so the arrangement worked well. 

Except for the pay.
It wasn't until the 1980s when the typesetting and com-

posing rooms were amalgamated that typesetters were paid
the journeyperson rate, and they had to learn several new
skills such as paste-up and platemaking to qualify for the rate
even though their male counterparts rarely learned typeset -
ting. That made the job a well-paying one, and Brenan said
she loved the people she worked with.

She first thought seriously about retiring a couple of years
ago after her first knee surgery. But she says she got so antsy
being housebound while she was recovering that she put off
retiring for another year to make sure she was ready.

She has some wise parting words for employees in the
newspaper business, where wave after wave of technological
upgrades and new generations of software often force
employees to adapt.

the new
s .................................

DUES INCREASE     
A series of large-scale labour disputes have depleted the

national union's strike fund, which has triggered a dues
increase.

A little more than a year ago, the strike fund sat at a
healthy $28.3 million, but strikes, including one at Aliant in
the Maritimes that put 4,300 telecommunications workers
on the picket line for five months, depleted the fund. Over
the last year, the union has paid strike benefits to some
6,400 members in 46 locals.

Under the union's constitution, a dues increase is auto -
matically triggered when the fund falls below $10 million.

Local 191 members pay 1.78% (plus $1.00 per month) of
their salary in dues, of which .78% goes directly to the
national union.  Effective Oct. 1,  the national increased its
share to .90%. For a member earning $800 weekly, dues are
now $15.43 per week, up 96 cents from the old rate.     

The dues increase is only temporary. Three months after
the national strike fund reaches $20 million again, Local
191's dues will drop back to 1.78 per cent. 

"Unfortunately, the dues increase is a necessary
evil," said Local 191 President Rick Palmer. "The
increase goes directly into the national defense fund,
which is used to fund strike pay for those members
of CEP who are on strike or have been locked out. It's
like an insurance policy - you hate to pay for it but are
sure glad it's there when required."

When typesetter Heather Brenan began working
for the Free Press, the obituaries and classifieds were
written out by hand and sent to typesetters by pneu -
matic tube.

Forty Y ears
of Change at
the Free
Press
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Your Local's Finances
The local spent last year tightening its belt in order to

avoid a $20,000 budget deficit. Fewer members attended
conferences, the local cut costs on social activities and it
suspended membership in area labour councils, including
Winnipeg's. The local ended 2005 with a small surplus. Tra-
ditionally, surpluses have been added to the investment
fund, which is used for emergencies such as strikes or lock -
outs. That fund now has close to $200,000 in it, a relatively
healthy amount but less than past years when the fund
neared $350,000. 

There are few minor changes to this year's $811,000
budget. The local will spend about $32,000 less on negoti -
ations since only the Brandon Sun's contract is outstanding.
And, there are more conventions that require delegates
from Local 191, so that line item has increased by about
$20,000.



"I'm the type of person who doesn't like change, but after so
many years I've kind of learned, 'Shut your mouth and learn it
whether you're a little slow or not because eventually you end
up doing the job on the new system and you'll praise it and
wonder how you ever got along before'," she said.

Brenan, who co-workers call funny, high-spirited and forth -
right, said she always found the job very interesting. And,
despite the occasional battle between workers and manage -
ment, she was always proud to work for the Free Press.

"I'm sure I've had my moments, but basically I like what I do.
I like when I open the paper and see something I've done to
make an ad a little better or make something look a little
classier," she said. "To me, the Free Press is home. I've been
very proud to work at the Free Press. I've always thought it was
a very classy outfit." 

Brenan is now using up some holiday time owed to her but
she officially retires March 2 when she will be feted by her col -
leagues. She plans to work in her garden, lunch with friends,
continue selling Avon products and learn how to make stained
glass.

CEP Local 191 wishes Brenan all the best in her retirement
and thanks her for 40 years - and one month! - as an out -
standing employee.

Let's Organize!

Do you know someone who needs a union? A friend or fam -
ily member who might be interested in organizing their work -
place? CEP in Manitoba is looking for new members, and that
means targeting non-union workplaces. I1f you have any possi -
ble targets, or know any workers who are unhappy with their
workplace, please call Adolph at the union office at 949-2770.

the new
s 

SOME VIEWS FROM
THE CBC LOCK-OUT

Stories written by Mary Agnes Welch
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